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The findings also say this:
a very small percentage
of employees turn to the
HR department when in
distress.
In this survey, employers
will hear the voices of
Canadians who live and
work with depression, and
who struggle to meet their
job and family obligations.
More than numbers, the
survey sheds new light
on an old and, until now,
intractable problem.
Depression thrives on the
darkness of stigma, ignorance and shame. Now,
that darkness seems to
be fading.
The goal of the Mental
Health Commission of
Canada is to improve the
quality of life for Canadians
living and working with
mental illness. The results
of this survey support that
mission.
We urge employers to do
the same and listen to the
voices of mental health in
the workplace.
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bill.wilkerson@gwl.ca
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